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Training Proposal for: 
 

South Bay Workforce Investment Board 

Agreement Number:  ET16-0125 

Panel Meeting of:  July 24, 2015 

ETP Regional Office: North Hollywood Analyst: E. Wadzinski 

PROJECT PROFILE 

Contract 
Attributes: 

Veterans 

New Hire 

SET 

 

                           

                           

Industry 
Sector(s): 

Manufacturing 

Construction 

Services 

                                           

                                           

Priority Industry:  Yes    No 

Counties 
Served: 

 

Statewide  
Repeat 
Contractor: 

 

 Yes    No 

Union(s):  Yes    No        

Turnover Rate: N/A 

Managers/Supervisors: (% of total trainees) N/A 

 

FUNDING DETAIL: 

Program Costs + Support Costs = Total ETP Funding 

$171,600 
 

 $27,450 

20% 

 $199,050 
 

 

In-Kind Contribution: 50% of Total ETP Funding Required Inherent 
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TRAINING PLAN TABLE
 

 

Minimum Wage by County:  New Hire: $13.70 per hour for Alameda, Contra Costa, Marin, San 
Francisco, San Mateo and Santa Clara Counties; $13.31 per hour for Los Angeles County; 
$13.35 per hour for Orange County; $13.13 per hour for Sacramento County; $13.28 per hour for 
San Diego County; $12.97 for Alpine County and $12.33 per hour for all other counties. SBWIB is 
aware of varying wages per County and although the minimum wage after retention is $13.31, 
trainees placed in counties with higher wage requirements will meet those wage requirements. 
Health Benefits:  Yes   No      This is employer share of cost for healthcare premiums – 
medical, dental, vision. 
Used to meet the Post-Retention Wage?:  Yes   No    Maybe 
Although employer provides health benefits, they are not being used to meet Post-Retention 
Wage.   

 

Wage Range by Occupation 

Occupation Titles Wage Range 
Estimated # of 

Trainees 

Safety Technician/Attendant  75 

 
 

INTRODUCTION 
 
The South Bay Workforce Investment Board (SBWIB) (www.sbwib.org) has been in operation 
for more than 34 years providing federally-funded employment and training services under the 
oversight of the U.S. Dept. of Labor and the California Employment Development Department. 
SBWIB provides comprehensive employment and training services funded by the federal 
Workforce Innovations Opportunity Act (WIOA; formerly Workforce Investment Act).  Services 
are provided through a network of four South Bay One-Stop Business & Career Centers, which 
are located in the cities of Inglewood, Carson, Torrance and Gardena. SBWIB is eligible for ETP 
funding as a recipient of WIOA funds.  This will be SBWIB’s first ETP Agreement. 
 
SBWIB serves more than 30,000 job seekers annually in the WIOA population of adults, 
dislocated workers and youth.  SBWIB also serves incumbent workers in collaboration with its 
training and employer partners. In 2014 nearly 350 veterans received a variety of on-the-job and 
classroom training and employment placement services.  This project is exclusively for training 
and placing unemployed Veterans. 
 
PROJECT DETAILS 
 
There is an ongoing need for well-trained Safety Technicians and Attendants in the 
manufacturing/petrochemical and construction industries throughout California.  Training will 
prepare trainees to enter the workforce and improve their opportunities for career advancement.   

Job 
No. 

Job Description Type of Training 
Estimated 

No. of 
Trainees

Range of 
Hours 

Average 
Cost per 
Trainee 

Post-
Retention 

Wage 
Class / 

Lab 
CBT 

1 New Hire 

Veterans 

SET 

Commercial Skills, 
Continuous Impr, 

OSHA 10, 
HAZWOPER 

75 8-260 0 $2,654 $13.31 

Weighted Avg:
104 
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Training will be provided by the Occupational Safety Councils of America (OSCA) located in 
Carson and Martinez.  The training will be delivered statewide.  OSCA’s training methods for 
Safety Technicians and Attendants was developed in cooperation with the industries targeted for 
job placement (manufacturing, petrochemical, and construction). 
 
Veterans Program 

SBWIB is requesting ETP funds to train and place unemployed Veterans who have served on 
active full-time duty in the Armed Forces and were honorably discharged or released from active 
duty because of a service-connected disability; and reservists who have served on active full-
time duty and are still on reserve status.  These trainees meet eligibility standards under the 
Panel’s Veterans Pilot Program. 
 
The Panel has established a higher reimbursement rate and other incentives for training 
Veterans.   
 
 Support Costs 

 
Support costs are 20% for Veterans (instead of the standard 12% for New Hire training) to 
encourage focused outreach. 

 
 Incidental Placement  

Incidental placement with public and nonprofit entities is permissible for Veteran trainees, 
not to exceed 45% (instead of the standard 20%). 

 
 Retention 

Retention may be satisfied by employment least 30 hours a week (instead of the standard 
35) for at least 90 consecutive days.  For occupations in which it is not customary to be 
employed 90 consecutive days, retention may be satisfied by employment of at least 500 
hours within 272 days (the longest time period permitted by statute). 

 
Training Plan 
 
The Curriculum is almost entirely on topics of vocational safety for the targeted industries.  This 
type of industry-specific safety training and certified safety training is permitted under the 
governing regulation. (Title 22, California Code of Regulations, Section 4920.5.)  OSCA will 
deliver all safety training.  Some Continuous Improvement training will also be offered, with a 
vendor to be determined. 
 
 Commercial Skills (65%) 
 
This training will include OSCA’s Premier Safety Attendant Program which includes Refinery 
Safety Overview, Safety Technician and Attendant training, CPR/First-Aid/AED, and refinery 
site-specific training.  Training will also include more advanced commercial skills to develop 
trainee skills on the job site. 

 Certified Safety Training (29%) 
 
OSHA 10 - This training is a series of courses “bundled” by industry sector and occupation.  It 
consists of 10 hours of classroom or CBT training for journey-level workers.  The coursework is 
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geared to construction work, and also manufacturing.  Completion of the training results in a 
certificate that expands employment opportunities.  The coursework must be approved by Cal-
OSHA, and the instructors must be certified by Cal-OSHA.   

 
Hazardous Waste Operations and Emergency Response Standard (HAZWOPER)(23%) - This 
training is also a series of courses specifically designed for workers who handle hazardous 
substances as first-responders, or clean-up as needed at a hazard disposal or emergency 
site.  It consists of 40 hours of classroom or CBT training for workers stationed at the hazard 
site; and 24 hours for workers who visit the site (e.g., engineers).  Field training is also required, 
although not funded by ETP.  Completion of the training results in a certificate that expands 
employment opportunities.  Each certification requires an 8-hour annual refresher course.  This 
coursework must be approved by Cal-OSHA, and the instructors must be certified by Cal-
OSHA.  SBWIB represents that trainees will not receive 40 hours unless they work full time 
onsite at the clean-up location. 
 
 Continuous Improvement (6%) 
 
This training will be provided to enhance skills in the areas of teambuilding, effective 
communication, coaching, and frontline leadership.   
 
Trainer Qualifications 
 
OSCA will provide all safety training using qualified instructors.  For OSHA 10/30 and 
HAZWOPER, instructors will be certified by the Department of Labor through the OSHA Training 
Institute Education Center.  OSCA will also provide the Continuous Improvement training, 
through its own instructors or those of a qualified vendor. 
 
Training Coordinator 

OSCA will assist with the recruitment of trainees, referrals, and reporting.  SBWIB and OSCA will 
also provide job placement and retention services, as well as coordinate the efforts of all 
training.  
 
Marketing, Recruitment and Support Costs 
 
SBWIB and OSCA plan to market and recruit trainees primarily through workforce development 
agencies and Veterans organizations including U.S. Vets, Work for Warriors and local One-
Stops (aka America’s Job Centers of California).  OSCA will also assist SBWIB with job 
placement, and has been successful in placing veterans within the safety industry due to their 
transferable skills attained in the military.  Employers have already been identified for job 
placement. 
 
Staff recommends the full 20% support costs, as justified in this proposal for the reasons set 
forth above.  SBWIB will retain all Support Costs. 
 
Tuition Reimbursement 
 
In accordance with Title 22, CCR, Section 4412.1, SBWIB represents that students enrolled in 
the ETP-funded program will not be charged tuition, fees, or any other costs associated with 
training.  The representation will be made a condition of the Agreement. 
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RECOMMENDATION 

Staff recommends approval of this proposal. 
 
DEVELOPMENT SERVICES 

N/A 

ADMINISTRATIVE SERVICES   

OSCA, in Carson and Martinez, will provide administrative services for approximately $22,300, 
not to exceed 13% of payments earned. [Note: This is a negotiated fee. 20% is the standard 
administrative fee cap for New Hire training.] 

TRAINING VENDORS 

OSCA will deliver all safety training for a fee of $137,280. 

OSCA will also provide or arrange for delivery of all Continuous Improvement training for a fee of 
approximately $12,000. 
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Exhibit B:  Menu Curriculum 
 

Class/Lab Hours 
 
8-260  Trainees may receive any of the following: 
 
  CONTINUOUS IMPROVEMENT 

 
 Effective Communication 
 Teambuilding 
 Leadership 
 Coaching 

 
 

COMMERCIAL SKILLS 
 

 Premier Safety Attendant Program 
 Refinery Safety Overview (RSO) 
 Safety Attendant Training 
 CPR/First Aid/AED 
 Site Specific Training 

 Standards for Construction Industry 
 Standards in General Industry 
 Fall Hazard Awareness for Construction 
 Introduction to Accident Investigation 
 Lock Out/Tag Out 

 
 
HAZWOPER 
 

 HAZWOPER Instructor Certified Training (requires completion of certified course) 
 

OSHA 10 
 

 OSHA 10 (Requires Completion of 10 Hours) 
 
 
 
 
 

 
 
 

Note:  Reimbursement for new hire training is capped at 260 total training hours per 
trainee, regardless of the method of delivery. 


