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Training Proposal for: 
 

Associated General Contractors of America, San Diego 
Chapter, Inc., Apprenticeship & Training Trust 

Agreement Number:  ET15-0926 

Panel Meeting of:  May 21, 2015 

ETP Regional Office: San Diego Analyst: S. Godin 

PROJECT PROFILE 

Contract 
Attributes: 

Priority Rate 

Apprenticeship 

SET 

                           

                           

                           

Industry 
Sector(s): 

Construction 

Green Technology 

                                           

                                           

                                           

Priority Industry:  Yes    No 

Counties 
Served: 

 

San Diego, Orange, Riverside,  
Repeat 
Contractor: 

 

 Yes    No 

Union(s):  Yes    No        

Turnover Rate: ≤20%    

Managers/Supervisors: (% of total trainees) N/A 

 

FUNDING DETAIL: 

 

Program Costs + Support Costs = Total ETP Funding 

$305,965 
 

 $21,235 

8% 

 $327,200 
 

 

In-Kind Contribution: 50% of Total ETP Funding Required Inherent 
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TRAINING PLAN TABLE
 

2 Retrainee 

Journeymen 

Priority Rate 

SET 

Commercial Skills, 
Computer Skills,  

OSHA 10,  
OSHA 30 

 

40 8-200 0 $705 $31.12 

Weighted Avg: 
30 

 
 

Minimum Wage by County:  $20.55 per hour for SET Statewide priority industry. 

Health Benefits:  Yes    No      This is employer share of cost for healthcare premiums – 
medical, dental, vision. 

Used to meet the Post-Retention Wage?:  Yes   No    Maybe 
Up to $6.20 per hour may be used to meet the Post-Retention Wage for Job Number 1. 

 

 

Wage Range by Occupation 

Occupation Titles Wage Range* 
Estimated # of 

Trainees 

JOB NUMBER 1   

Apprentice Carpenter  34 

Apprentice Cement Mason  20 

Apprentice Drywall Lather  25 

Apprentice Laborer  20 

Apprentice Painter  16 

JOB NUMBER 2    

Journeyman Carpenter  8 

Journeymen Cement Mason  8 

Journeymen Drywall Lather  8 

Journeymen Laborer  8 

Journeymen Painter  8 
 
*These wages were not negotiated with a union.  However, they were reviewed/approved by DAS. All 
occupations will meet or exceed the SET Statewide priority industry wage with the use of employer-paid 
health benefits. 

Job 
No. Job Description Type of Training 

Estimated 
No. of 

Trainees

Range of 
Hours Average 

Cost per 
Trainee 

Post-
Retention 

Wage Class 
/ Lab 

CBT 

1 Retrainee 

Apprentice 

Priority Rate 

SET 

Commercial Skills, 
OSHA 10 

115 8-210 0 $2,600 $20.55 

Weighted Avg:
187 
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INTRODUCTION 

The Associated General Contractors of America is a national trade association representing all 
facets of commercial construction.  The San Diego Chapter was established in 1927 to serve 
the needs of contractors in that area. The Apprenticeship and Training Trust (AGCATT) of this 
organization was formed in 1988 (www.agcsdatt.org) as a Unilateral Apprenticeship Committee 
(UAC).  The Board of Trustees is comprised of six association members.  
 
AGCATT serves San Diego, Orange, Riverside, San Bernardino, and Imperial Counties.  It is 
the sole sponsor of seven apprenticeship programs registered with the Department of 
Apprenticeship Standards (DAS). Each program has its own Related & Supplemental Instruction 
(RSI) curriculum approved by DAS.  Five programs are included in this proposal, pertinent to the 
following trades: Carpenters, Cement Masons, Laborers, Lathers, and Painters. 
 
The AGCATT serves over 4,000 journeymen and 520 apprentices across all seven of the 
apprenticeship programs.  Approximately 281 member contractors located throughout the five-
county area have partnered within AGCATT to create and maintain an easily mobilized, highly 
specialized, and rigorously trained workforce.  The majority of the companies are small 
businesses.   
 
Apprenticeship Program 

The Panel is authorized to fund Apprentice training that does not displace any other source of 
government funds, or replace an existing apprenticeship program approved by the Division of 
Apprenticeship Standards (DAS).  The Panel adopted the Apprenticeship Training Program as a 
pilot in March 2012.  It is designed to supplement cost of delivery for the Related and 
Supplemental Instruction (RSI) portion of DAS-approved apprenticeship training.   
 
Apprenticeships are multi-year training programs that result in DAS certification to work as a 
Journeyman.  They are authorized in California under the Shelly-Maloney Apprenticeship Labor 
Standards Act of 1939.  Apprentices commit to training under contract with an apprenticeship 
program sponsor.  They advance through a series of apprenticeship levels as they complete 
modules of RSI and on-the-job training.  Wages are paid for hours worked on the job, in 
progression with a series of advancements up to the Journeyman level.   
 
Apprentice programs are typically sponsored by a Joint Apprenticeship Training Committee 
(JATC) or UAC.  A JATC is created through collective bargaining, with an equal number of 
members appointed by union and management, as compared to a UAC which is created 
through a trade association and composed of employer, employee, and trade association 
representatives.  Both UACs and JATCs require employer contributions to a training trust fund.   

Under the terms of the Trust, each participating employer is responsible for compliance with its 
own employment agreements and with DAS statutory/regulatory requirements for 
apprenticeship training.  There are five apprenticeship programs included in this proposal (under 
one sponsorship) pertinent to the trade groups hired by participating employers.  

RSI is traditionally delivered as class/lab, and ETP does not reimburse CBT delivery for 
apprenticeship training.  The curriculum is developed with input from DAS and a designated 
Local Educational Agency; in this proposal there are two LEAs: San Diego Community College 
District and San Joaquin County Office of Education.  ETP funding for Apprenticeship Programs 
allow reimbursement for up to 200 hours of RSI plus OSHA10, per-apprentice.   
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For the building trades, it is not customary for workers to be employed on a standard retention 
period of 90 consecutive days with one employer.  In that instance, the Panel may substitute 
non-consecutive hours worked for retention.  This modified retention period must be no less 
than 500 hours within 272 days with more than one employer.  Both the standard and modified 
retention periods will apply to this proposal.  
 
Because ETP funding cannot displace another source of government funds, the fixed fee rate is 
reduced by $5 to account for adult education funding appropriated each year for Apprentice 
training through the California Community College Chancellor’s Office and Department of 
Education.  This changes the ETP Priority Industry Rate from $18 to $13 per hour for all 
Apprentice Job Numbers.   
 
In addition, the Panel adopted a “blended rate” of $22 per hour for Journeymen, reflecting the 
fact that they may be employed by a variety of contractors over the two-year term of contract 
ranging from large to small employers.   
 
Under the Apprenticeship Training Program, the post-retention wage has been standardized to 
$20.55 per hour reflecting the Special Employment Training (SET) wage for Priority Industry.  
This wage was chosen for ease of administration, recognizing that most Apprentices and all 
Journeymen exceed the highest ETP wage requirements.   
 
DAS Completion Rates   
 
The average completion rates for Apprentices in AGCATT training meet or exceed the average 
rates for the industry as measured by DAS over the most recent five-year reporting period:  
CY2009 through CY2013.   
    
DAS 5 YEAR AVERAGE COMPLETION RATES: 

 Industry Sector 
Completion % 

AGC Sponsor 
Completion %

Laborer 46.12% 62.16% 
Cement Mason 33.43% 48.89% 
Drywall Lather 33.79% 38.73% 

Carpenter 37.34% 36.27% 
Painter 37.76% 49.46% 

 
Employer Demand 
 
Local hiring demands within the five county areas served by AGCATT were considered for this 
funding request.  As journeymen retire and new work develops, there will be a need for more 
qualified workers to step into open positions.  ETP funding will help the AGCATT provide 
upgrade programs to meet the need for a skilled and readily available pool of craft workers. 

A few of the current and upcoming Southern California construction projects include:  Jacobs 
Medical Center at UC San Diego expansion; Donovan Prison, Department of Corrections 
expansion; Irvine Unified School District, new high school construction; Grossmont Unified 
School District, Granite Hills High School expansion; Encina Wastewater Authority, plant 
rehabilitation; San Bernardino Sheriff’s Aviation facility construction; San Bernardino Airport 
Authority, Phase 3 improvements; Orange County Water District Pump Station Project; 
Riverside Community College District Student Services Facility construction;  San Diego Port 
Authority Airport expansion; and Padre Municipal Dam Water District Facility Improvements.  
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Marketing and Support Costs 
 
AGCATT is requesting 8% in support costs to fund marketing to employers, recruit apprentices, 
and conduct ongoing assessments of employer-specific job requirements.  There are five full-
time and two part-time staff persons among AGCATT’s three training centers who will assist 
with marketing, recruitment, assessments, and scheduling.  

Training is publicized through direct mailings, e-mail blasts, and social media (Facebook), 
industry magazines, and business networking.  The training program will also be promoted at 
career/job fairs, EDD One-Stop Centers, industry meetings, military bases, high schools, and 
community organizations.  AGCATT is currently working on the development of Linked-in, 
Twitter, and Instagram accounts to market to targeted populations more effectively.  ETP staff 
recommends the 8% in support costs. 
 
Commitment to Training 

The AGCATT certifies that subscribing members will continue to pay into the AGC’s Trust fund 
for Journeyman and Apprentice training and continue to provide structured, on-the-job training 
that meets apprenticeship standards.  ETP funds supplement and do not displace employer 
contributions to training.  Safety training is provided by the subscribing employers in accordance 
with all requirements under state and federal law. 

Curriculum Development / Infrastructure 

AGCATT employs an Education Coordinator who co-develops curricula with the National Center 
for Construction Education and Research for each of the crafts.  The UAC and several 
curriculum advisory groups also provide ongoing feedback to the Education Coordinator to 
further ensure that each trade’s curriculum is current, relevant and effective.   AGCATT’s 
Apprenticeship programs range from two to four years in duration, depending on the individual 
craft. A total of 27 part-time trainers provide instruction at AGCATT’s three training centers 
located in San Diego, Santa Ana, and Riverside. All instructors are subject matter experts who 
work as journeymen in their given trade.   

Training Plan  
  
The proposed center-based training is scheduled to commence in June 2015 and will be 
delivered at the San Diego, Santa Ana, and Riverside training facilities.  The trainers are former 
or current journeymen who are experts in their respective fields.  Each training center employs 
an apprenticeship coordinator who is tasked with scheduling and oversight of training delivery.  
Project administration will be provided by 2 designated staff persons at AGCs headquarters in 
San Diego.   
 
Apprentice Program  

Commercial Skills (95%): All Apprentice trainees will receive RSI skills training in the trade 
specific to their apprenticeship program.  Through RSI training, apprentices will learn 
construction project procedures and acquire the technical knowledge and performance skills 
necessary to be competent.  The training topics for each Apprenticeship program (Carpenters, 
Cement Masons, Labors, Lathers, and Painters) are detailed in the attached curriculum. 
 
Journeyman Program 
 
Commercial Skills (85%) - The Journeyman program is intended to bring work skills and 
knowledge up-to-date. ETP funds will help expand employer-driven certification classes, such 
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as the Qualified Rigger course, LEED Preparation and Awareness Skills, Trench-shoring 
Competent Person Certification, and Scaffold Erector Certification.  Courses such as Foreman 
& Lead Worker Boot Camp and Military Quality Management Certification (CQM-C784) provide 
Journey workers with additional certifications and skill sets which lead to increased employment 
stability.  
 
Computer Skills (5%) - Training will be offered in Bluebeam software which implements digital 
workflow that spans an entire construction project lifecycle, from site surveys and field report to 
design review and punch lists.  BIM (Building Information Modeling) software training provides a 
tool for journey workers to better manage the way buildings, infrastructure, and utilities are 
planned, designed, built, and managed.  
 
Certified Safety Training 

OSHA 10/30. This training is a series of courses “bundled” by industry sector and occupation.  It 
consists of 10 hours of classroom or CBT training for Apprentices and 30 hours for 
Journeymen.  The coursework is geared to construction work, and also 
manufacturing.  Completion of the training results in a certificate that expands employment 
opportunities.  The coursework must be approved by Cal-OSHA, and the instructors must be 
certified by Cal-OSHA.   

Tuition Reimbursement 
 
In accordance with Title 22, CCR, Section 4412.1, AGCATT represents that students enrolled in 
the ETP-funded program will not be charged tuition, fees, or any other costs associated with 
training.  The representation will be made a condition of the Agreement. 
 
RECOMMENDATION 

Staff recommends approval of this proposal. 

DEVELOPMENT SERVICES 

N/A 

ADMINISTRATIVE SERVICES   

N/A 
 
TRAINING VENDORS 
 
N/A 
 



AGCATT  ET15-0926 

 

ETP 100 Exhibit B Menu Curriculum (07/07/14)  1 of 6 

Exhibit B:  Menu Curriculum 
 
Class/Lab Hours 
8-210 (RSI) for Carpenter, Cement, Mason, Lather & Painter Apprentices 
 

Apprentice Trainees may receive any of the following: 
 
OSHA 10 (OSHA Certrified Training) 
 
 OSHA 10 (requires completion of full 10-hour course) 

 
 
COMMERCIAL SKILLS 

 
Carpenter: 
 
 Framing - Structural 
 Framing with Wall Panels 
 Handling and Placing Concrete 
 Horizontal Formwork 
 Shoring Erection 
 Introduction to Reinforcing Concrete  
 Introduction to Rigging Practices and Equipment 
 Introduction to Trenching & Excavating  
 Properties of Concrete 
 Roof Systems 
 Site Layout  
 Site Preparation 
 Stair Systems 
 Steel Framing 
 Suspended Ceilings 
 Thermal and Moisture Protection 
 Tilt-Up Wall Panels 
 Vertical Formwork 
 Alternative Energy Systems Introduction 
 Cabinet Installation 
 Blueprint Reading 
 Commercial Finish Work 
 Concrete Form Construction 

 Edge Forms on Grade 
 Steps 
 Form Setting 
 Tilt-Up 
 Layout 

 Doors and Door Hardware 
 Exterior Finishing 
 Foundations and Slab-on-Grade 
 Floor and Wall Systems 
 Introduction to Welding 
 Window, Door, Floor, and Ceiling Trim 
 Green Rating Systems; Personal Jobsite “Green” Responsibilities 
 Green Building Codes: CalGreen 
 Green Products and Sustainable Building Materials 
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 Waste Management and Recycling Procedures 
 Site Environmental Management and Protection Procedures 
 Construction Air Quality Management 

 
Cement Mason: 
 

 Site Preparation 
 Estimating       
 Basic Math 
 Measuring 

 Leveling Instruments 
 Builders Level 
 Laser Beam Transit 

 Concrete Ingredients 
 Designing Concrete Mixes  
 Admixtures 
 Specifications & Testing 

 Concrete Forms 
 Edge Forms on Grade 
 On‐Grade Curb & Gutter Forms 
 Screeds & Bulkheads 
 Running steps  
 Form Setting 
 Layout 

 Concrete Pouring and Finishing 
 Setting Screeds 
 Expansion Joint 
 Tamping 
 Troweling 
 Rodding 
 Bull Floating 
 Hand Floating 
 Troweling 
 Jointing 
 Bushing 
 Troweling Machine 
 Machine Operations 
 Finishing Concrete Processes 
 Finishing Concrete Floors 
 Finishing Concrete Roofs 
 Finishing Concrete Steps 
 Finishing Sidewalks & Patios 
 Finishing Concrete Drives, Approaches 
 Curbs, Curbs & Gutter 
 Pavement  
 Concrete Bases 
 Tilt‐Up Panels 
 Precast and Lift Slab 
 Finishing Footings and Concrete Base Structures for the Purpose of Solar and Wind 

Energy 
 Curing 
 Protection 

 Concrete Restoration 
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 Staining 
 Etching 
 Polishing 
 Overlay 
 Waterproofing 

 Miscellaneous 
 Concrete Repair 
 Concrete Patching & Related Processes 
 Grinding/Rubbing & Sacking 
 Surface Defects: Preventions & Remedies 
 Green Concrete Construction, Including, but not Limited to Pervious and Polished 

Concrete 
 Mastic and Magnetite  – Composite 

 
Drywall Lather: 
 
 Blueprint Reading 
 Location of Walls and Ceilings 
 Exterior/Interior Framing 
 Reflected Ceiling Plan 
 Details 
 Structural Drawings 
 Finish Schedule 
 Material Take-Offs 

 Framing 
 Drywall Hanging       
 Wall partitions 
 Ceilings/Joists Suspended 
 Trims/Bead 
 Installing Welded Frames 
 Installing Timely Frames 
 Installing Mortise Hardware 

 Lath       
 Application of Lath 
 Wood vs. Steel 
 Trims/Beads 

 Light Gauge Welding 
 Scaffolding Skills    

 
Laborer: 
 

 Torch Cutting & Burning 
 Green Construction Awareness & Technology 
 Introduction for Installation of Energy Efficient Systems including Solar, Photovoltaic, 

Wind and Hydro Systems 
 Scaffold User/Awareness    
 Confined Space Awareness Skills 



AGCATT  ET15-0926 

 

ETP 100 Exhibit B Menu Curriculum (07/07/14)  4 of 6 

 
 Tools, Equipment and Material 
 Picks 
 Shovels 
 Digging Bars 
 Pavement Breakers/Jackhammers 
 Chipping Guns 
 Rivet B usters 
 Clay Spades 
 Asphalt Rakes 
 Concrete Forms 
 Vibratory P lates 
 Wackers and the Use of Other Hand-Held equipment 
 New Materials, Methods and Technology Necessary for a Construction 

Craft Laborer 
 Environmental Remediation 

 Introduction to Hazardous Waste Removal Awareness 
 Technology Including Use of Low Pollutant Emitting Materials 
 Recycling/Waste Diversion 

 Building Construction and Heavy/Highway Construction Asphalt Paving  and 
Compaction 
 Concrete 
 Pipe Laying 
 Torch Cutting and Burning 
 Trench Shoring 
 Site/Project Preparation and Maintenance  

 
Painter: 
 
 Low-Pressure Water Cleaning 
 RRP Certification  
 Prep Work: Interior & Exterior Surface 
 Preparation Via Hand or Mechanical Means Prior to applying Primers or Sealers  
 Abrasive Blasting 
 Chemical Strippers  
 Exterior Priming & Painting 
 Application of Primers, Intermediate Coats and Finish Coats on Exterior Substrates 
 Stains 
 Texturing 
 Application of Primers, Intermediate Coats and Finish Coats on Interior Substrates 
 Industrial Painting 
 Application of Epoxy, Urethane, Polyurethanes on Steal Structures 
 Prep & Finishing Hardwood 
 Sanding, Sealing, Staining and Varnishing Wood Substrates 
 Color Mixing & Matching 
 Mixing and Matching Existing Colors using Colorants and Tints 
 Texturing Surfaces 
 Application of Various Decorative finishes 
 Paperhanging & Wall Covering 
 Preparation and Application of Vinyl, Fabric, Foil and Flock Wall Coverings 
 Drywall Taping 
 Basic Patch, Repair on Damaged Drywall surfaces Prior to Primer coating 
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 Spray Painting,  Application of Paints via Hydraulic or Pneumatic Equipment HVLP*, 
Conventional, Airless, Air-Assisted Airless 

 Environmental Health & Safety Issues 
 Material Handling, Storage and Waste Reduction for the Paint Industry 
 Equipment Maintenance 
 Repair and Maintenance of Painting Equipment 
 Scaffolding and Rigging 
 Erecting, Using and Dismantling Scaffolds 
 Set-Up and Use of Suspended Work Platforms 

 
 
Class/Lab Hours 
8-200 

Journeymen Trainees may receive any of the following: 
 
COMMERCIAL SKILLS  

 
 Pipe Laying 
 Trenching and Excavation 
 Site Environmental Management and Protection Procedures 
 Green Construction & Supplemental Skills - Green Awareness 
 Environment & Sustainability  Skills 
 Jobsite Energy Conservation & Efficiency 
 Stair Layout and Framing 
 Commercial Door and Hardware Installations 
 Door Hanging  
 Torch Cutting and Welding 
 Concrete Forms  
 Concrete Stamping, Stenciling and Staining 
 Concrete Finish – Rider Trowel 
 Concrete Polishing 
 Interior Systems Layout 
 Drywall Hanging Productivity 
 Commercial Window Installations 
 Wood Trim Window Installations 
 Faux Finishing and Wood Graining 
 Paper and Vinyl Wall Coverings 
 Spray Painting 
 Fall Protection  
 Rough Terrain Forklift 
 Telescoping Boom Forklift 
 Scissor Lift 
 Boom Lift 
 Qualified Rigger Training 
 Storm Water Pollution Prevention (SWPPP) Skills 
 Flagger Training 
 Skid Steer Safety Skills 
 Oxy-Fuel Cutting Skills 
 Scaffold User Skills 
 Suspended Scaffold Skills 
 Confined Space Skills 
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 Commercial Blueprint Reading – All Levels 
 Fall Protection Competent Person 
 Work Zone Traffic Control 
 Trench Shoring Competent Person Certification Course 
 Scaffold Erector Certification 
 Best Management Practices Training (BMP) 
 EPA Lead Paint RRP 
 LEED Prep and Awareness Skills 
 Foreman & Lead Worker Boot Camp 
 Leadership in Construction, Job Planning & Completion 
 Construction Quality Management (CQM – C784) Military Quality Certification 
 Construction Site Management Skills – Job Supervision, Planning & Control 
 Work Zone Traffic Control Training 

 
COMPUTER  SKILLS 
 
 Bluebeam – All Levels 
 Take-Offs and Estimation 
 Document Control and PDF Creation 
 Drawing Review 

 Building Information Modeling - BIM Basics for Field Workers 
 
 
OSHA 10/30 (OSHA Certified Instructor) 
 
 OSHA 10 (requires completion of full 10-hour course) 
 OSHA 30 (requires completion of full 30-hour course) 
 

Safety Training cannot exceed 10% of total training hours per-trainee  
 
 
Note:  Reimbursement for retraining is capped at 210 total hours for Job Number 1 and 200 total 
hours for Job Number 2, regardless of method of delivery.  The 10% Safety training cap does 
not apply to OSHA training. 

 
 

 
 

 
 


