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Training Proposal for: 

 

Associated Builders and Contractors of Southern  
California, Inc. Merit Training Trust Fund 

 

Agreement Number: ET15-0911 

 
Panel Meeting of: August 22, 2014     

ETP Regional Office: North Hollywood        Analyst: M. Webb 

PROJECT PROFILE 

Contract 
Attributes: 

 

Retrainee 

Priority 

Apprentice 

 

Industry 
Sector(s): 

 

Construction 

                                           

                                           

Priority Industry:  Yes    No 

Counties 
Served: 

 

Los Angeles, Orange, Riverside, 
San Bernardino, Ventura  

Repeat 
Contractor: 

 

 Yes    No 

Union(s):  Yes    No        

Turnover Rate: ≤20%    

Managers/Supervisors: (% of total trainees) N/A 

 
FUNDING DETAIL 

Program Costs 

 

+ Support Costs 
 

= Total ETP Funding 

$316,680 

 

 $21,924 

8% 

 $338,604 

 

 

In-Kind Contribution: 50% of Total ETP Funding Required Inherent 
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TRAINING PLAN TABLE 

 

 
 

Minimum Wage by County:  $20.32 per hour Statewide (Priority Industry) 

Health Benefits:  Yes    No      This is employer share of cost for healthcare premiums – 
medical, dental, vision. 

Used to meet the Post-Retention Wage?:  Yes   No    Maybe 

Up to $0.03 per hour may be used to meet the Post-Retention Wage in Job Number 2. 
 

 

Wage Range by Occupation 

Occupation Titles Wage Range 
Estimated # of 

Trainees 

JOB NUMBER 1   

Apprentice Electrician  179 

JOB NUMBER 2   

Apprentice Plumber  75 

 
 

 

INTRODUCTION 

The Associated Builders and Contractors of Southern California Chapter Inc. Merit Training 
Trust Fund (ABC SoCal)(www.abcsocal.org) is a trades association that provides programs for 
those interested in entering or upgrading  skills in plumbing, electrical, HVAC and sheet metal 
trade.  The trust fund serves five apprenticeship programs: Electrical, Plumbing, Sheet Metal 
HVAC and Electronics Systems Technician (Voice, Data, Video).  Training under this proposal 
is for two of those programs as shown in the occupation titles above. They are both 4-year 
progams. ABC SoCal members include general and subcontractor construction companies/firms 
who employ workers in the construction field.  This will be the first Agreement between ABC 
SoCal and ETP. 
 
The Trust Fund is administered by a board of three to five elected Trustees who represent 
participating employers.  Participating employers have signed an adoption agreement with the 
Trust Fund and are required to pay contributions in the amount established in the adoption 
agreement.  Employees cannot be covered by a Collective Bargaining Agreement (non-union) 

Job 
No. 

Job Description 
 

Type of Training 
Estimated 

No. of 
Trainees 

Range of 
Hours Average 

Cost per 
Trainee 

Post-
Retention 

Wage Class / 
Lab 

CBT 

1 Retrainee 

Apprentice 

 

Commercial Skills 
OSHA 10 

179 8-154 0 $1,251 $20.32 

Weighted Avg: 
90 

2 Retrainee 

Apprentice 

 

Commercial Skills 
OSHA 10 

75 8-154 0 $1,529 $20.32 
Weighted Avg: 

110 
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and will not be associated with this project.  Employer and employee representatives make up 
the Unilateral Apprenticeship Committee (UAC) who carry the duty of developing and 
administering the craft training plans under the rules and regulations of the CA Apprenticeship 
Council. 
 
The apprenticeship program offered by ABC SoCal helps trainees acquire the abilities to 
become Electricians and Plumbers. Trainees participating in this program are new to the trade or 
have limited skill sets.  ABC SoCal updates its curriculum to include new guidelines, laws and 
technologies developed in the construction industry. With a better trained workforce contractors 
complete more work, secure more projects, and provide more jobs in their local communities.  
Only Apprentice training will be provided under this project. 

Apprentices complete four levels of training and document 2,000 hours of work performance.  
Each level of training include job specific skills that must be mastered in order to proceed to 
more advanced curriculum topics.  Course topics are structured to train workers in all aspects of 
the trade and require a particular number of hours that must be completed.  Level one content 
provide trainees with an introduction to basic construction requirements such as construction 
math and drawings, hand tools, and material handling.  Level two content is job specific and will 
teach the trainee basic skills  pertinent to the trade of choice; how to perfrom installation, 
servicing, and control systems.  Level’s three and four include advanced topics that must be 
completed to demonstrate the trainee is on track and able to work independently and 
proficiently.   

Employer Demand 
 
Participating employers and members of the UAC have assessed the construction industry and 
determined that additional workers in the Plumbing and Electrician trade are needed to staff 
future projects.  These workers will eventually replace those who will retire in upcoming years.  
As a result, it is imperative that trainees develop skills in this trade to meet employer 
expectation.   

Apprenticeship Pilot  
 
The Panel is authorized to fund Apprentice training that does not displace any other source of 
government funds, or replace an existing apprenticeship program approved by the Division of 
Apprenticeship Standards (DAS).  The Apprenticeship Training Pilot Program allows funding for 
training programs sponsored by a Training Trust Fund.  
 

The Panel provides reimbursement for the Related and Supplemental Instruction (RSI) portion of 
an apprenticeship training program.  RSI is delivered as class/lab training that is developed with 
a Local Educational Agency (Cerritos College) and approved by DAS.  The program provides 
reimbursement for 200 hours of RSI plus OSHA 10.   
 
For the building trades, where it is not customary for workers to be employed for 90 consecutive 
days with one employer, the Panel may substitute hours worked for retention. The modified 
retention period must be no less than 500 hours within 272 days with more than one employer.  
ABC SoCal is requesting this modified retention period. 
 
To ensure ETP does not displace Montoya Funds, Apprenticeship Pilot reimbursement is 
reduced by $5.00, reducing the priority industry rate from $18.00 to $13.00 per hour.  ETP wage 
for Apprentices will be $20.32 per hour.  This is the Special Employment Training Statewide as 
modified for priority industries which is being used for all Apprentice occupations, for ease of 
administration. 
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DAS Retention Rates 
 
The completion rate for ABC SoCal’s Electrician Program from 2008 to 2012 is 48.8%.  The 
completion rate for the Plumbers program is 42.9% for their Plumbers Program.  Both rates fall 
within an acceptable range. 
 

PROJECT DETAILS 

Training Plan   
 
Curriculum is based on current construction codes, rules, and laws of the trade.  Training topics 
have been developed by subject matter experts in each trade and is accredited by the National 
Center for Construction Education and Research  (NCCER).  Courses included in the curriculum 
will teach apprentices the latest methods used in the construction industry and ensure they have 
mastered their skill to further establish a well trained workforce. 
 
All instructors have worked as Journeymen and are trained and certified through the NCCER 
Instructor Craft Training Program.  Instructors are also approved and evaluated by local 
education agencies such as Cerritos College and the North Orange County ROP. 

Commercial Skills (90%) - Training will be offered to all Apprentices.  Trainees will learn new 
skills required in the Plumbing and Electrician trade.  Courses include construction drawing, 
electrical lighting, safety, and advanced controls. 
 
OSHA 10 (10%) - OSHA 10 training is a course taken by Apprentices in the construction 
industry.  It consists of 10 hours of training for journey-level workers.   
 
Completion of the training results in a certificate that expands employment opportunities.  To 
ensure that each trainee receives certification, ETP will only consider payment earned upon 
completion of the full 10-hour course.   
 
LMS 
 
Staff has approved ABC SoCal’s use of a Learning Management System for recordkeeping. 
 
Marketing and Support Costs 
  
ABC SoCal is requesting 8% support costs to assist with recruitment, employer outreach, and 
assessment of employer-specific job requirements.  ABC SoCal will continue to partner and 
market to high schools, colleges, EDD offices, and various organizations to promote their 
program.  Participating employers have been notified and plan to participate in the program, 
additional recruitment will take place throughout the duration of the Agreement.  Staff 
recommends the 8% support costs. 

Commitment to Training   

Employers will continue to make contributions to the training trust for every hour worked by 
Apprentices.    
 
Safety training is provided by the participating employers in accordance with all pertinent 
requirements under state and federal law.   
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RECOMMENDATION 

Staff recommends approval of this proposal.   

DEVELOPMENT SERVICES 
 
N/A 

ADMINISTRATIVE SERVICES   
 
N/A 
 

TRAINING VENDORS 

N/A 
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Exhibit B:  Menu Curriculum 
 

Class/Lab Hours 
 
8-154      Trainees may receive any of the following: 
 
 COMMERCIAL SKILLS 

 
                                               Electrician 
 

     Electrical Level Two Content 

 Alternating Current  

 Motors: Theory and Application  

 Electrical Lighting  

 Conduit Bending  

 Pull and Junction Boxes  

 Conductor Installations  

 Cable Tray  

 Conductor Terminiations and Splices  

 Grounding and Bonding  

 Circuit Breakers and Fuses  

 Control Systems and Fundamental Concepts  

 Your Role in the Green Environment  
 

Electrical Level Three Content 

 Load Calculations-Branch and Feeder Circuits  

 Conductor Selection and Calculations  

 Practical Applications of Lighting  

 Hazardous Locations  

 Overcurrent Protection  

 Distribution Equipment  

 Transformers  

 Commercial Electrical Services  

 Motor Calculations  

 Voice, Data, Video  

 Motor Controls  
 

            Electrical Level Four Content 

 Load Calculations-Feeder and Services  

 Health Care Facilities  

 Standby and Emergency Systems  

 Basic Electronic Theory  

 Fire Alarm System  

 Specialty Transformers  

 Advanced Controls  

 HVAC Controls  

 Heat Tracing and Freeze Protection  

 Motor Operation and Maintenance  

 Medium Voltage Terminations/Splices  
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 Special Locations  

 Introductory Skills for the Crew Leader  
 

Plumber 
 

     Plumber Level Two Content 

 Plumbing Math Two 

 Reading Commercial Drawings 

 Hangers, Supports, Structural Penetrations, and Fire 
Stopping 

 Installing and Testing DWV Piping 

 Installing Roof, Floor, and Area Drains 

 Types of Valves 

 Installing and Testing Water Supply Piping 

 Installing Fixtures, Valves, and Faucets 

 Introduction to Electricity 

 Installing Water Heaters 

 Fuel Gas Systems 

 Servicing of Fixtures, Valves and Faucets 

 Your role in the Greem Environment 
 

Plumber Level Three Content 

 Applied Math 

 Sizing Water Supply Piping 

 Potable Water Supply Treatment 

 Backflow Prevention 

 Types of Venting 

 Sizing DWV and Storm Systems 

 Sweage Pumps and Sump Pumps 

 Corrosive Resistant Waste 

 Compresses Air 
 

      Plumber Level Four Content 

 Business Principles for Plumbers 

 Introductory Skills for the Crew Leader 

 Water Pressure Booster and Recirculation Systems 

 Indirect and Special Waste 

 Hydronic and Solar Heating Systems 

 Codes 

 Servicing Piping Systems, Fixtures and Appliances 

 Private Water Supply Well Systems 

 Private Waste Disposal Systems 

 Swimming Pools and Hot Tubs 

 Plumbing for Mobile Homes and Travel Trailers 
 

OSHA 10 (Certified OSHA Instructor) 

 OSHA 10 (Requires Completion of 10 Hours) 
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Note:  Reimbursement for retraining is capped at 154 total training hours per 
trainee for Job Numbers 1 and 2, including OSHA 10, regardless of the 
method of delivery.   


